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The Woman CPA: A Professional Profile
Dr. Elise G. Jancura, CPA
Cleveland, Ohio
The author reports on the results of a sur­
vey of the AWSCPA membership which 
was conducted in 1973 at the recommen­
dation of its board of directors.
Dr. Elise G. Jancura, CPA, is currently As­
sociate Dean of the James J. Nance College of 
Business Administration of The Cleveland 
State University and holds the rank of Pro­
fessor in the Accounting and the Computer & 
Information Science Departments at that in­
stitution.
She has a Ph.D. from Case Western Reserve 
University and is a Certified Public Accoun­
tant (State of Ohio). In addition to her 
academic duties, Dr. Jancura was actively 
involved in the establishment of The Cleve­
land State University Computer Center. 
Prior to joining The Cleveland State Univer­
sity she was a systems engineer with Interna­
tional Business Machines Corporation.
Dr. Jancura is a member of the American 
Institute of CPAs, where she is currently 
serving on the Computer Auditing Commit­
tee. She is also a member of the Ohio Society 
of CPAs, the Association for Computing 
Machinery, the American Economic Associ­
ation, AWSCPA and ASWA. She is a 
member of the Editorial Board and the Editor 
of the EDP Department of The Woman 
CPA.
The American Woman's Society of Cer­
tified Public Accountants (AWSCPA) is 
the only organization in the world with a 
membership composed entirely of 
women certified public accountants. As a 
result, AWSCPA receives many requests 
for information about the professional 
profile of its members. To gather this in­
formation a questionnaire was mailed to 
the members in the summer of 1973. Six 
hundred and sixty-three responses were 
received from the 1100 questionnaires 
distributed, representing 60.3% of the 
group surveyed.
The primary purpose of the question­
naire is to develop data about the profes­
sional profile of the membership. The of­
ficers of AWSCPA and those involved 
with the project feel that AWSCPA mem­
bers are typical of the professional woman 
accountants and a survey of the members 
could provide data which would be useful 
both in describing the accomplishments 
of women CPAs and in developing a 
realistic model for young women to study 
as they choose and subsequently prepare 
for a career. The questionnaire covered a 
variety of topics such as current position, 
level of responsibility, average compen­
sation, and personal data such as age, 
education, marital status. We hope that 
the professional profile of the woman 
CPA which has been developed from the 
data gathered will be both interesting and 
useful to our members.
Employment Patterns
While many of those responding are not 
currently engaged in the practice of public 
accounting, all the respondents were cer­
tified public accountants. Of the 663 
members who returned the question­
naire, 570 or 86% were currently em­
ployed full-time as shown in Table 1.
Table 1
Status of Current Activity
Number %
Employed Full-time 570 86.0%
Retired 30 4.5%
On Extended Leave 24 3.6%




In addition, 132 members indicated
some part-time employment. Table 2 
shows the fields in which the respondents 
were employed full time. As indicated, 




Public Accounting 357 62.6%
Education 53 9.3%
Industrial & Commercial 106 18.6%
Government 54 9.5%
570 100.0% 
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accounting. Of the 357 respondents in 
public accounting, 133 were employed by 
national CPA firms, 155 with local and 
regional CPA firms, and 69 maintained 
their own practice.
The distribution of fields in part-time 
employment is slightly different. Public 
accounting represents the largest field in 
part-time employment just as it does in 
full-time employment. Education, how­
ever, represents a strong second choice in 
part-time employment (see Table 3) while 
it is last in the four groups shown for 
full-time employment. Another substan­
tial, although not unexpected difference 
in the employment patterns between 
those employed full-time and part-time is 
in the proportion of those in public ac­
counting with their own practice. Of the 
357 employed full-time in public account­
ing, only 69 or 19.3% have their own prac­
tice, while 77 of the 116 part-timers 





Public Accounting 89 67.4%
Education 27 20.5%




Over 58% of those employed full-time in 
firms other than their own accounting 
practice indicated that they had supervis­
ory or managerial responsibilities. These 
responsibilities appeared to be greatest in 
industry and commerce where the per­
centage reached 78.5% as shown in Table 
4. This is not surprising, if it is remem­
bered that only CPAs were surveyed and 
that they would be more likely to move to 
non-public accounting as a career­
advancement. The percentages shown are 
probably not typical for women in ac­
counting in general for many do not have 
the certificate which is typically felt to 
represent an advantage in career ad­
vancement, as discussed a little later. Also 
the level of supervisory or management 
responsibilities is not fully documented.
Table 4
Supervisory and Managerial Respon­
sibilities of Those Employed 
Full Time by Others

















First Level Supervisor 28.6%
Non-Supervisory 44.9%
Total in Government 100.0%
Total Employed Full Time by Others
Supervisory & Management 58.5%
Non-Supervisory 41.5%
Total Employed Full Time 
Exclusive of Own 
Practice 100.0%
Levels of Compensation 
and Other Personal Characteristics
One hundred sixty-seven (26.4%) of 
those responding earned $20,000 or more 
annually. Over 50%, 354 of the 633 re­
spondents, earn $15,000 or more. Dis­
tribution by compensation level is shown 
in Table 5. The data include both full and 
part-time employment.
Table 5
Annual Compensation for 1973
Number %







Over $30000 41 6.5%
633* 100.0%
*Not all respondents answered questions 
on compensation.
Tables 6 and 7 show the years of full- 
time work experience and full-time ex­
perience in public accounting, respec­
tively. Because many CPAs leave public 
accounting for career opportunities in 
other fields, the years of full-time experi­
ence exceed those in public accounting. 
On the average, AWSCPA members have 
15.8 years of full-time work experience, 
but have only an average of 10.3 years in 
public accounting. Also notice that over 
41% of the respondents have less than 
five years in public accounting compared 
to 29% with less than five years of total 
full-time experience. Table 8 shows the 
distribution of women CPAs by age.
Table 6
Years of Full-Time Experience




Less than 5 years 191 28.8%
5-9 years 140 21.1%
10-14 years 70 10.6%
15-19 years 55 8.3%
20-24 years 49 7.4%
25-29 years 56 8.4%
30-34 years 51 7.7%
35-39 years 25 3.8%
40-44 years 18 2.7%
45 years and over 8 1.2%
663 100.0%
Number %
Years in Public Accounting
Under 5 years 276 41.6%
5-9 years 147 22.2%
10-14 years 82 12.4%
15-19 years 62 9.3%
20-24 years 37 5.6%
25-29 years 17 4.1%
30-34 years 20 3.0%
35-39 years 4 0.6%
40-44 years 6 0.9%
45 years and over 2 0.3%
663 100.0%
Average years in public accounting = 
10.3








Over 60 54 9.0%
597 100.0%
Three hundred thirty-four or 50.7% of 
those responding to the questionnaire 
were married. Another 14.4% or 95 re­
spondents were either divorced, sepa­
rated, or widowed. One hundred 
seventy-five (26.4%) have an average of 
2.3 children. Of these, 53 have only one 
child and 66 have two children. These 
statistics would indicate that neither mar­
riage nor motherhood has presented a 




According to Table 9, 59% of the respon­
dents received their CPA certificates be­
fore age 30. For many, it appears that the 
certificate is earned shortly after gradua­
tion from college and seems to indicate 
that a fairly large number of the respon­
dents entered the profession immediately 
after a period of formal training rather 
than after a long period of alternative ex­
perience and training.
Table 9











Performance on the CPA exam is de­
tailed in Tables 10 and 11. As shown, 26% 
of those responding to the questionnaire 
passed the examination on the first try 
and 59% passed within two sittings. 
Women are earning the CPA certificate at 
an accelerating rate. As shown in Table 
11, each five year period from 1944 pro­
duced a greater number of certificates 
earned than the previous period. It is in­
teresting to note that over 34% of all those 
in the survey received their certificates 
since 1970. This indicates an increasing 
interest in the accounting profession by 
women, although it should also be recog­
nized that this acceleration in certification 
is not restricted to women candidates.
Respondents to the questionnaire hold 
CPA certificates in 46 of the states (there 
were no responses from Maine, New 
Hampshire, South Dakota, Vermont), the 
District of Columbia, and Quebec, 
Canada. The greatest number of certifi­
cates was reported in California with 
13.4%, followed by Illinois with 9.0%, 
Texas with 7.1%, Washington with 5.7%, 
New York with 4.5%, and Ohio with 
4.4%. Seven respondents held second cer­
tificates — one each in the states of 
California, Michigan, Mississippi, Mis­
souri, New Mexico, and Ohio.
Careers Outside Public Accounting
As stated earlier, 213 of 570 (33.4%) 
women CPAs employed full time and 43 
of 132 (33.6%) employed part time are not 
working in public accounting. Of these, 
132 (19.9% of the 663 responding) felt that 
their CPA certificate was an important 
factor in obtaining their current position. 
One hundred seventy (25.6%) felt that an 
accounting background was a primary 
requirement of their position. Sixty-eight 
(10.3%) felt that possession of the certifi­
cate had resulted in additional starting 
compensation in their current position. 
However, 11 (1.6%) felt that neither the 
certificate nor their accounting back­
ground had been important in obtaining
Table 10









More than 7 12 1.9%
639 100.0%
Table 11








Prior to 1944 25 3.9%
635 100.0%
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their current position. Clearly, most re­
spondents felt that possession of the CPA 
certificate was beneficial even when they 
left public accounting.
Even though opportunities and com­
pensation in the accounting profession 
appear to be increasing, there is some 
concern with the professional oppor­
tunities available in public accounting. 
Of the 181 respondents indicating their 
reasons for leaving public accounting (see 
Table 12), almost 45% left because of rela­
tively poor career opportunities within 
public accounting or better professional 
opportunities elsewhere. If limited salary 
is included, the percentage increases to 
56%. Hopefully, the opportunities for 
professional advancement and achieve­
ment will grow both within public ac­
counting and other areas as women con­
tinue their professional development and 
employers continue to recognize the sub­
stantial professional achievements which 
women can and have accomplished.
Table 12
Reasons for Leaving Public Accounting
Number %
Limited Chance
for Promotion 38 21.0%
Beter Professional
Opportunity 43 23.8%
Poor Salary 20 11.0%
Long Hours 36 19.9%
Excessive Travel 2 1.1%
Other 42 23.2%
181 100.0%
Educational and Ethnic 
Backgrounds
Women CPAs are well-educated as a 
group. College graduates represent 81% 
of those certified and this percentage will 
increase over time as new members enter 
the profession under legislation requiring 
a degree for certification. Table 13 shows 
the educational profile of those respond­
ing to the questionnaire. It is interesting 
to note that beyond the 60% with bac­
calaureate degrees, 17% have masters de­
grees and almost 4% hold doctorates. 





Less than High School 1 0.2%
High School Graduate 27 4.2%
Attended College 98 15.1%
Baccalaureate Degree 388 59.8%
Masters Degree 110 16.9%
Doctorate 25 3.8%
649 100.0%
The racial and ethnic background of re­
spondents is shown in Table 14. As might 
be expected, the largest group is 
Caucasian. AWSCPA is dedicated to the 
principle of equal opportunity and hopes 
that over time women from the minority 
groups will join both the profession and 
AWSCPA in increasing numbers.
Table 14
Racial and Ethnic Background
Number %







The professional profile which emerges 
from this survey is one of successful, 
career-oriented professionals. It would 
appear that the woman CPA is well- 
educated and tends to pursue her career 
vigorously and over an extended period 
of time. The advancement of many 
women CPAs into the area of supervision 
and/or management is encouraging, al­
though it must be remembered the survey 
does not cover women accountants in 
general, nor does it show the comparative 
position of male CPAs. It appears that 
marriage and parenthood are compatible 
with the long-term goals of a career. And 
the increasing number of women earning 
the CPA certificate is an encouraging sign 
that women are finding accounting a chal­
lenging and interesting career.
Footnote
1There were 116 members who reported 
part-time positions, thus indicating that some 
members held both full and part-time posi­
tions.
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